MUKAND LIMITED

REMUNERATION POLICY

l. Status

The Remuncration Policy 1s formulated by the Nomination &
Remuneration Committee (the "Committee") Gt Lhe Board of
Directors (Lhe "Board") of the Company, in compliance with Lhe
requlrements of Seeclion 178 o©f Lhe Companies Aclk, 2013 and SEBI
(LislLing Obligations and Disclosure Requiremenls) Regulalions
2015

2. Objective

The Objective of Lhe Policy 1is to set a standard guideline for
Lhe Board to decide upon the appointment & remuncration of the
Directors, KMPs and Other Employees of the Company taking into
account the statutory requirements.

3. Policy

(I) Criteria for determining Qualifications, Positive Attributes

& Independence of Director

A. Qualifications of Independent Director:-

An independent director shall possess appropriale skills,
experience and knowledge din one, or more fields of
finance, law, management, sales, marketing,
administration, research, corporate governance,
operations or other disciplines related to the company’s
business.

B. Positive Attributes of Independent Directors:-

An independent director shall be a person of integrily,
who possesses relevant experlise & experience and who

shall upheold ethical standards of integrily and probity,




act objectively and cohistructively; cxercise his
responsibilities in a bona-fide manner in the interest of
the company; devote sufficient time and attention Lo his
professional obligations far informed and balanced
decision making; and assist the company in implementing

the best corpeorate gevernance practices.
C. Independence of Independent Directors:-

An independent director should meet the requirements of
the Companies Acl, 2013 and SIKBI (Listing Obligalions and
Disclosure Rceoguirements) Regulations 2015 conce rning

independence of directors.

(IT) Remuneration Policy for Directors, Key Managerial Personnel

and other employees
A. NON-EXECUTIVE DIRECTORS (NEDs)

NEDs shall be paid -

(1) sitting fee of Rs.100,000/- 'forlevery meeting of Lhe
Board and Audit Committee attended by them as a member
thereof; )

(11) sitting fee of Rs.50,000/~ fer every mecling of
Nomination and Remuneration Commibttee and Stakeholders’
Relationship Committee attended by them as a member
thercof, and

Ao sitting fTee o©f Rs.30,000/- for every meeting of
Finance & Investment. commitlee and Risk Managemaent,

Committee attended by Lhem as a member Lhereof.

The Company has no stock options plans and no payment by
way of bonus, pensicn, incentives etc. shall be paid.
|
B. MANAGING DIRECTOR & KEY MANAGERIAL PERSONNEL & OTHER
EMPLOYEES




The objective of the policy is directed towards having a
compensation philosophy and structure that will reward and
retain talenl. The RémuneraLiOH Lo Managing Director shall
take 1inte account Lhe Company’s overall perlformance, MDs
contribution for the same & Ltrends in the indusbtry in
general, In a manner which will ensure and supporl a high
perfeormance eulture.

The Company has no stock options, plans and hence such

instruments do not form part of his remuneralion package.

The Remuneration to others will be such as Lo ensure tLhal
the relaticonship of remuneration to performance is clear

and meets appropriate performance benchmarks.

Remuneration to Directors, Key Managerial Personnel and
Senior Management will involve a balance between fixed and
incentive pay reflecting short and long term performance
objectives appropriate to the working of Lhe Company and
its goals.

4. Review of the Policy

The Commitlee and/ or Board may review, alter, amend or modily
the: Pol ey Tfrem wims ko time dn [ing with the wegut rement ¢f the
Companies Acl, 2013, S8SLEBI Regulalions or any olher slalulory

provisions applicable Lo Lhe Company.

('he above policy was adopted at Board ,meeting held on 10"
November, 2014 and subsequently, was revised at Board mecting
held on 12 February, 2019 and 17th May, 2022)
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